FREEPORY

FREEPORT AREA SCHOOL DISTRICT
Freeport, Pennsylvania

BOARD OF SCHOOL DIRECTORS
SPECIAL MEETING AGENDA

Thursday, August 5, 2021, at 7:30 pm

Attachment

CALL TO ORDER BY THE PRESIDENT

a. Roll Call:
Melanie K. Bollinger Christine F. Davies
John K. Haven Richard G. Hill, Jr.
Michael J. Huth Daniel P. Lucovich

Frank C. Prazenica, Jr. Gregory Selinger
Adam M. Toncini

b. Pledge of Allegiance

C. Welcome to the Public
(attending in person and listening via live stream)

Meeting participants are reminded to please silence their mobile devices.

Public Comment

Comments from the public attending in person and those submitted by email to
publiccomment@freeport.k12.pa.us on any agenda items will be presented at this
time under the direction of the Board President. Please include in your email
message your full name and the name of the borough or township where you reside.

REPORTS

PERSONNEL

a. Action on accepting the attached resignation of Tab A
Marianne Cristello, Educational Assistant, effective June 8,
2021.
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Action on accepting the attached resignation of
Kelli S. Burdett, School Nurse Assistant, effective June 21,
2021.

Action on approving the employment of Kelli S. Burdett as a
Substitute School Nurse, at a daily rate of compensation of
$120, effective June 21, 2021.

Action on accepting the attached resignation of
Coleen R. Whalen, Educational Assistant, effective June 30,
2021.

Action on accepting the attached resignation of
Bridgetta M. Wheeler, Educational Assistant, effective
June 30, 2021.

Action on accepting the attached resignation of
Kelly M. Borghol, School Secretary, effective July 9, 2021.

Action on accepting the attached resignation of
Ryan M. Manzer, Business Manager, effective July 21,
2021.

Action on accepting the attached resignation of
Patricia J. Wyant, Educational Assistant, effective July 29,
2021.

Action on accepting the attached resignation of
Heather L. Wike, Educational Assistant, effective August 16,
2021.

Action on approving the request of Employee No. 4027 for
Family and Medical Leave Act (FMLA) Leave.

Action on approving the employment of Valerie J. Smith as
Assistant to the Business Manager, at an annual salary of
$60,000, effective August 6, 2021, and contingent on
satisfactory completion of all pre-employment requirements.

Action on approving the employment of Melissa C. Sweeny
as a School Secretary, at an hourly wage rate of $15.50,
effective August 6, 2021, and contingent on satisfactory
completion of all pre-employment requirements.
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Tab B

Tab C

Tab D

Tab E

Tab F

Tab G

Tab H



August 5, 2021

Special Meeting Agenda

Action on approving the employment of Laura L. Stewart as
a School Secretary, at an hourly wage rate of $15.50,
effective August 6, 2021, and contingent on satisfactory
completion of all pre-employment requirements.

Action on approving the employment of Lauren R. Alcorn,
Trina L. Champagne, and Lisa C. Radio as Educational
Assistants, at an hourly wage rate of $14.00, effective
August 12, 2021, and contingent on satisfactory completion
of all pre-employment requirements.

Action on approving the employment of Nicole M. Jones and
Kerri L. King as Educational Assistants, at an hourly wage

rate of $13.00, effective August 12, 2021, and contingent on
satisfactory completion of all pre-employment requirements.

Action on approving the employment of Sara E. Suwan as a
School Nurse Assistant, at an hourly wage rate of $25.00,
effective August 6, 2021, and contingent on satisfactory
completion of all pre-employment requirements.

Action on approving the employment of Bradley T. Walker
as Business Manager, effective August 6, 2021, at an
annual salary of $107,000 as per the attached employment
agreement, with the start date to be determined.

Action on approving the attached Memorandum of
Understanding with Freeport Education Association-PSEA-
NEA regarding placement of Employee No. 2428 on unpaid
child rearing leave during the 2021-2022 school year.

Action on approving the employment of

Megan A. Lewandroski as a Long Term Substitute Teacher,
effective August 23, 2021, at the annual salary provided by
contract at Step 1 for a teacher with a bachelor’s degree,
prorated for days worked, and contingent on satisfactory
completion of all pre-employment requirements.
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t. Action on approving the attached Memorandum of Tab K
Understanding with Freeport Education Association-PSEA-
NEA and Renee M. Bogan providing for her appointment as
Interim Assistant Principal/Dean of Students at the Freeport
Area Elementary Schools for the first semester of the 2021-
2022 school year.

u. Action on approving the employment of Kayla J. Uveges as
a Long Term Substitute Teacher for the first semester of the
2021-2022 school year, effective August 23, 2021, at the
annual salary provided by contract at Step 1 for a teacher
with a master’s degree, prorated for days worked, and
contingent on satisfactory completion of all pre-employment
requirements.

4. CURRICULUM AND TECHNOLOGY

5. ATHLETICS AND ACTIVITIES

6. POLICY

7. OTHER BUSINESS

8. FINANCE

9. NEXT MEETING

Concerns or Comments from Board Members
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Concerns or Comments from the Public

10.

Comments from the public attending in person and those submitted by email to
publiccomment@freeport.k12.pa.us on any non-agenda items will be presented at this
time under the direction of the Board President. Please include in your email message
your full name and the name of the borough or township where you reside.

ADJOURNMENT
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